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Teacher Vacancy Bulletin 
Published on Thursday 04/02/2010 

 
The range of available jobs changes weekly. For the complete list of up to date 
vacancies, and further information visit www.JobsDoncaster.co.uk 
 
An application form and further details can be obtained in person from the Job Shop, 
2 Priory Place, Doncaster (or for alternative/further ways of applying, see individual 
job adverts) 
 
Applications from all sections of the diverse community are welcomed and 
encouraged.  Information can be made available in other languages, or other formats 
such as Braille or Audio Tape, on request. Please ask a member of our staff for more 
information, or if you need any other help or advice. They can arrange to speak to 
you in your own language if you need them to. 
 
This bulletin lists current Teaching vacancies within Doncaster Schools. For 
Teaching Support and non-teaching schools vacancies please see the Council's 
external vacancy bulletin. 
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Details of these vacancies are also 
available on the internet – 
www.jobsdoncaster.co.uk 
 
Application forms for posts other than 
Headteachers are available on the 
internet at www.jobsdoncaster.co.uk in 
Word or PDF versions. 

Applicants receiving no further 
communication within 6 weeks of the 
closing date should assume that their 
application has been unsuccessful. 
 
Owing to the high cost of postage, 
application forms received may not be 
acknowledged. 
 
It is the Policy of the Local Authority that 
as a priority governing bodies should, 
wherever possible, consider applications 
from teachers in those schools with a 
budget difficulty. 

 
 
General Teaching Council Registration 
 
From 1 June 2001 there is a requirement for every qualified teacher to be registered 
with the General Teaching Council. Newly qualified teachers and qualified teachers 
returning to teaching following a break of at least 1 term are required to be registered 
wtihin 4 weeks of taking up a teaching post. For further details please contact the 
General Teaching Council on 0870 0010308 or http://www.gtce.org.uk  
 
 
 
 
Newly Qualified Teachers 
 
Newly qualified teachers are asked to note that at the present time it is not possible 
to undertake an induction period in a Pupil Referral Unit or a school placed in Special 
Measures by HMI (unless HMI give express approval) 
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 Head Teachers 
 
 

Headteacher 
 
Employer Doncaster Schools  

Salary ISR 17-23 

Working Pattern Full Time, Permanent 

Hours Full Time 

Location Park Primary School, Monmouth Road, Wheatley, Doncaster, 
DN2 4JP 

 
3 - 11 Primary School 
Group 3 
Roll 393 
 
Required from September 2010 
 
Park Primary School is situated in the Wheatley area of Doncaster, approximately  2 
miles from the town centre. The school is proud of its inclusive policy, which has 
enabled pupils to feel safe and well cared for. 
 
With the retirement of the current head teacher, the governors of the school are 
looking for a dynamic and forward thinking replacement who will lead the 
hardworking and dedicated staff and pupils into the next decade.   
 
The community which the school serves is very supportive of the school but does 
face some social and economic challenges.  The school has a higher than average 
proportion of pupils with Special Educational Needs and a number for whom English 
is not the first language.  The successful applicant will be someone ready to meet 
these challenges   and be someone who will inspire a culture of achievement in 
improving standards. 
 
We have a good school, but we want it to be better, so the children, parents, 
governors and staff are looking for a new leader who will: 
 
•be an outstanding, enthusiastic and inspirational leader; 
•have proven strong communication and management skills; 
•have a clear vision and high expectations to drive school improvement; 
•develop further the very good links with parents, governors and the community; 
•have the highest expectations for the achievement of every individual (child and  
 adult); 
•have a strong commitment to social inclusion; 
•has a clear understanding of financial management. 
 
Application packs are available from: 
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Caroline Greening, School Improvement Officer,  
DMBC, CYPS, School Improvement Service, Floor 5, The Council House, College 
Road, Doncaster,DN1 3AD 
Telephone: 01302 736261 Email: caroline.greening@doncaster.gov.uk 
 
If you wish to visit our school prior to the closing date, please contact the school 
direct on 01302 344659 in order to make an appointment  
 
Completed application forms to be returned directly to Caroline Greening, School 
Improvement Officer at the above address. 
 
Closing date for application is Friday 26th February 2010 
 
Interviews will take place on Monday 15th March 2010.   
 
Our school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
 
 
Quote Ref H122 

Closing Date 26/02/2010 12:00 
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 Deputy Head Teachers 
 
 

Deputy Headteacher 
 
Employer Doncaster Schools  

Salary L5 - L9 

Working Pattern Full Time, Term Time 

Hours Full Time 

Location Windhill Primary School  

 
Deputy Head L5 – L9 
 
Windhill Primary School 
 
‘A satisfactory and rapidly improving School’ ofsted 2009 
 
Windhill Primary School is a popular and successful school which enjoys a very good 
reputation within the community. The school is well resourced and offers excellent 
facilities within very attractive surroundings. We are seeking to appoint a Deputy 
Head to work in partnership with our Headteacher to lead our thriving school. If you 
can manage challenge, innovation and change with a good sense of humour and 
confidence then Windhill is the place for you. 
 
We are looking for a Deputy Headteacher who is able to: 
 
• Motivate, lead and inspire the whole school community.  
• Be an outstanding classroom practitioner.  
• Show a total commitment to the caring ethos of our school where everyone is  
  valued and encouraged to succeed.  
• Involve the children in the learning processes as underpinned by the principles  
  of ‘Every Child Matters’.  
• Lead by example in promoting high standards of teaching, learning and behaviour  
 
 
Windhill Primary School can offer you: 
 
• A strong team ethos with a friendly and supportive staff.  
• Commitment to continuous professional development.  
• Positive, happy children who enjoy learning.  
• A welcoming and vibrant school that has a commitment to continual improvement.  
• Leadership time to fulfil your substantive role.  
 
Visits to the school are warmly welcomed. Please contact the school to make an 
appointment tel: 01709 586949. 
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Applications should be sent to Ms J Guy, Headteacher, Windhill Primary School, 
Hollingworth Close, Mexborough S64 0PQ or admin@windhill-
primary.doncaster.sch.uk 
 
Applications should be received by Friday, 19th February 2010, shortlisting will take 
place on Monday, 22nd February for Interviews on Friday, 5th March 2010. 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Many thanks for you interest in this vacancy. 
 
 
 
Quote Ref D123 

Closing Date 19/02/2010 12:00 
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Deputy Headteacher 
 
Employer Doncaster Schools  

Salary L9-13 

Working Pattern Full Time, Term Time 

Hours Full Time 

Location Town Field Primary School, Thorne Road, Doncaster, DN1 2JS 

 
Town Field Primary School  
(‘Learning how to fly together’) 
 
We would like to offer an excellent leadership development opportunity for a new 
DEPUTY HEADTEACHER (L9-13) Required for September 2010 
 
Town Field Primary School is a large and lively, culturally diverse school close to the 
centre of Doncaster. It caters for approx 465 pupils aged 3-11. The school is proud of 
its high expectations, inclusive ethos and of its commitment to meeting the needs of 
all its pupils. Our central aim is to enable all children and staff to achieve their full 
potential. The school was inspected by Ofsted in September 2009 and judged to be 
good with many outstanding features. 
 
We are seeking to appoint a highly motivated and innovative Deputy Headteacher to 
join our new and expanding leadership team, working closely together to take the 
school forward. 
 
The successful candidate will have a class responsibility and dedicated Leadership & 
Management time. In addition they will: 
• Have deputy headship experience or significant successful senior leadership 
experience 
• Be an outstanding classroom practitioner with the ability to lead the development of 
learning and teaching throughout the school 
• Have proven experience in raising standards of achievement and behaviour from 
FS to KS2 
• Demonstrate the ability to inspire and motivate others 
 
The school can offer: 
• A warm, caring and inclusive ethos with a strong focus on personal development 
• Enthusiastic and motivated learners with high standards of behaviour 
• A dedicated, hard-working and friendly team of staff 
• Close working relationships with other schools, networks and agencies 
• Opportunities to engage in CPD, further leadership development and preparation 
for headship 
• A commitment to ensuring a healthy work/life balance 
 
Visits to the school are warmly welcomed and encouraged. They can be made by 
appointment with the Headteacher, Mrs Helen Bellinger. 
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Application packs are available from the school Tel: 01302 368192 or e mail 
admin@townfield.doncaster.sch.uk. (DMBC Application forms only) 
 
Candidates need to ensure that applications clearly state their experience of leading 
on whole school issues. 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Closing date: 12 noon Monday 22nd February 
Shortlisting: Monday 1st March 
Interviews: Friday 12th March 
 
Quote Ref D124 

Closing Date 22/02/2010 12:00 
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Deputy Headteacher 
 
Employer Doncaster Schools  

Salary L7-11 

Working Pattern Full Time, Term Time 

Hours Full Time 

Location Saltersgate Junior School, Barnsley Road, Scawsby, Doncaster, 
DN5 8NQ 

 
Position: Deputy Headteacher 
Employer: Doncaster Schools 
Salary: L7 – L11 
Hours: Full Time 
Working Pattern: Full Time, Permanent Position 
Location: Saltersgate Junior School, Doncaster 
Closing Date: Monday 8th March 
NOR: 335 
Required from: September 2010                 
 
Due to the retirement of our current deputy headteacher an exciting opportunity has 
arisen to become the deputy headteacher of an ‘outstanding’ school (Ofsted Report 
2006) who will work with a highly developed and motivated team. 
 
The Governors are seeking to appoint a highly motivated, experienced and 
enthusiastic practitioner to join our friendly and hardworking team who will: 
 
• Be an enthusiastic and strong proven leader. 
 
• Be able to communicate alongside the headteacher, a clear vision based on high 
expectations to continue to develop the school and build on its outstanding 
achievements. 
 
• Be an outstanding teacher and a highly skilled practitioner who will lead by example 
 
• Have proven strong communication and management skills, who with the 
headteacher will pioneer the changing needs of the school 
 
• Enhance the team by being a committed colleague who has the highest 
expectations for all our children, families and their futures. 
 
The governors, staff and parents are proud of the schools positive ethos and 
commitment to achieving success, both academic and personal for all its pupils.  
Even though the school performs consistently well above the national average in all 
three core subjects, there is still a strong culture of continuous self-improvement 
which is shared by all stakeholders. 
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The governors are seeking to appoint a person with exceptional abilities, both 
professional and personal.  They would welcome applications from candidates who 
wish to work in an exciting and vibrant environment. 
 
Saltersgate Junior School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment.  This post is subject to an enhanced CRB check, occupational health 
check and providing suitable references. 
 
Further information is available from the school, and the application may be 
downloaded from www.jobsdoncaster.co.uk 
 
Application packs are also available;  
 
Via post to:- 
Mrs. M E Oxer 
Saltersgate Junior School, 
Scawsby, 
Doncaster 
DN5 8NQ 
 
Via email:- 
admin@saltersjun.doncaster.sch.uk 
 
Visits to the school are encouraged. If you wish to visit our school prior to the closing 
date, please contact the school on 01302 782100 in order to make an appointment. 
 
Application forms should be returned directly to the school. 
 
Closing date for the return of applications is 12:00 noon Monday 8th March 
 
Short-listing will take place on Wednesday 10th March 
 
Lesson Observations to be arranged for the week beginning Monday 15th March 
 
Interviews will take place on Wednesday 24th March 2010 
 
If you have not heard from us by this date, please assume you have not been short 
listed for interview for the post. 
 
Many thanks for your interest in this vacancy. 
 
Quote Ref D125 

Closing Date 08/03/2010 12:00 
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Assistant Heads/Other Senior Posts 
 
 
There are no vacancies being advertised in this section this week.
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Teachers 
 
 
Year 4 Teacher 
 
Employer Doncaster Schools  

Salary MPS/UPS 

Working Pattern Full Time, Temporary 

Hours Full Time  
Temporary 1 term contract – Summer Term 2010 

Location Pheasant Bank Junior School, West End Lane, Rossington, 
Doncaster, DN11 0LP 

 
NOR 304 
 
We offer: 
 
•a friendly, supportive staff and Governing Body 
•quality professional development 
•many opportunities for teamwork 
•children who enjoy learning 
•excellent learning assistants 
  
Can you offer: 
 
•enthusiasm, 
•a continuing desire to learn alongside the pupils, 
•a commitment to raise standards for all pupils, 
•a strong belief in the individual worth of each child, 
•a desire to work co-operatively towards common ends? 
 
Experienced teachers and NQTs who wish to make a difference for the children of 
Rossington are invited to apply. Visits to the school are warmly welcomed.  
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Application forms and further details are available from the school. 
 
Completed application forms should be sent directly to the school. 
 
Tel. No. 01302 868252 
Fax. No. 01302 863843 
Email admin@pheasant.doncaster.sch.uk 
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Closing date for applications: Monday 8th February 2010 
Shortlisting: Tuesday 9th February 2010 
Interviews: Thursday 11th February 2010 
 
 
Quote Ref T395 

Closing Date 08/02/2010 12:00 
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Teaching Assistant 
 
Employer Doncaster Schools  

Salary Grade 5 £9,651-£10,517 Per Annum 

Working Pattern Term-time, Permanent 

Hours Working 27.50 hours per week 

Location Balby Central Primary School, Balby, Doncaster  

 
An enthusiastic, highly motivated individual required to join our dedicated team in a 
pleasant and supportive Primary School. 
 
The position will provide the selected candidate with the opportunity to work with 
friendly and enthusiastic children and staff in Key Stage One.   
 
Recent experience of working in a Primary or Infant School is essential. 
 
Knowledge of the current phonics learning programmes would be a distinct 
advantage  
 
The position is term time only and it is vital that the appointed person can be flexible 
in terms of hours and availability and be able to work additional hours as requested. 
 
We can offer the successful candidate further professional development opportunities 
where relevant. 
 
The school is committed to safeguarding and promoting the welfare of children, 
therefore the successful candidate will be required to undertake a CRB check. 
 
Visits to the school are welcome by prior appointment with the Head teacher, Mrs E 
Molyneux - (01302) 321914.  
 
Application forms which do not meet these requirements will not be considered. 
It is important that when applying for this position that consideration is given to the 
requirements as detailed in the person specification.   
 
Please ring the school for futher information prior to submitting your application form. 
 
Further information about the school available from our website 
www.central.doncaster.sch.uk  
 
The interview date for this post is the 1st March 2010. If you have not heard from us 
by this date, please assume you have not been short-listed for interview for the post.  
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Many thanks for your interest in this vacancy. 
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Quote Ref T396 

Closing Date 22/02/2010 12:00 

 



 
Page 16 

Teacher 
 
Employer Doncaster Schools  

Salary MPS/UPS 

Working Pattern Full Time, Temporary 

Hours Full Time 

Location Stone Hill Special School  

 
Stone Hill Community Special School – KS2 to KS4 
 
REQUIRED:  KEY STAGE 3/4 TEACHER (MPS/UPS) 
 
Full-time temporary 12 month contract, commencing September 2010. 
 
Stone Hill School has been created as part of the re-organisation of Doncaster 
special schools.  
 
It is a community special school for 115 pupils aged 7-16 years with moderate 
learning difficulties and additional needs, specifically ASC.   
 
We are situated in a brand new purpose built school on Barnsley Road, Scawsby. 
 
We are seeking to appoint an energetic, committed and highly motivated class 
teacher, to teach across KS3 and KS4, the ability to offer subject specialism would 
be an advantage.  
 
Experience is not essential but desirable, as training will be offered to the successful 
candidate. The successful applicant will join our friendly and hardworking team. 
 
Visits to the school are warmly welcomed.  To arrange a visit or to obtain further 
information regarding the post please contact the Headteacher. 
 
Application forms can be downloaded from the DMBC web site 
www.jobsdoncaster.co.uk   
 
Closing date 12th March 2010  
Interviews to be held week commencing 29th March 2010 
 
COMPLETED APPLICATIONS ARE TO BE RETURNED DIRECT TO THE 
SCHOOL. 
 
Stone Hill School 
Barnsley Road 
Scawsby 
Doncaster 
DN5 7UB 
 
Tel: 01302 800090 
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Email admin@stonehill.doncaster.sch.uk 
 
Headteacher: Mr S Leone  
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Many thanks for your interest in this vacancy. 
 
Quote Ref T398 

Closing Date 12/03/2010 12:00 
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Head of Music 
 
Employer Doncaster Schools  

Salary MPS/UPS plus (TLR 2b - £4130) 

Working Pattern Full Time, Term Time 

Hours Full Time 

Location Sir Thomas Wharton Community College  

 
REQUIRED FOR SEPTEMBER 2010  
HEAD OF MUSIC MPS/UPS plus (TLR 2b - £4130) 
 
We are seeking an experienced well-qualified Music specialist to lead this 
department following the promotion of the post holder.   
 
Music is taught in key stages 3 & 4 and Music Technology and Music are offered 
post 16. 
 
Candidates are expected to be excellent classroom practitioners across the full age 
and ability range. They should clearly demonstrate a commitment to continue the 
work of the department in further raising the levels of attainment at all key stages. 
 
The application form and details are available from www.jobsdoncaster.co.uk and the 
school website or by telephone and must be returned direct to the school. 
 
Closing date for applications is Monday 8 February 2010. 
 
SIR THOMAS WHARTON COMMUNITY COLLEGE  
TAIT AVENUE 
EDLINGTON 
DONCASTER 
DN12 1HH 
Tel 01709 – 864100 
Email  c.firth@sirthomaswharton.doncaster.sch.uk 
 
11 - 18 mixed comprehensive, 1117 on roll 
Headteacher: Mrs M McCorry 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Many thanks for your interest in this vacancy. 
 
 
 
Quote Ref T399 

Closing Date 08/02/2010 12:00 
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Teacher 
 
Employer Doncaster Schools  

Salary MPS/UPS 

Working Pattern Part Time, Term Time 

Hours Temporary appointment, job share 2 dyas each week. 

Location Saltersgate Junior School, Barnsley Road, Scawsby, Doncaster, 
DN5 8NQ 

 
Temporary appointment of a Class Teacher to job share for 2 days each week. 
MPS/UPS 
Required for September 2010 (for 1 Year) 
 
Governors wish to appoint an enthusiastic, highly motivated and hard-working 
teacher who can demonstrate the commitment and capacity to motivate pupils and 
promote effective learning. Detailed knowledge and understanding of all areas of the 
Key Stage 2 curriculum are also essential.  
 
Please state curriculum strengths in application. 
 
The school is committed to safeguarding and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. This post is subject to an 
enhanced CRB check. 
 
Further informaiton, application forms and an application pack are available from the 
school. 
 
Tel: (01302) 782100 
Fax: (01302) 390896  
E-mail: admin@saltersjun.doncaster.sch.uk 
 
Completed application forms should be returned direct to the school. 
 
Closing date: 8.03.2010  
Short listing: 10.03.2010 
Interview: To be arranged 
 
Quote Ref T400 

Closing Date 08/03/2010 12:00 

 



 
Page 20 

Advanced Skills Teacher 
 
Employer Doncaster Schools  

Salary Leadership Scale (depending on current salary & enhancement) 

Working Pattern , Temporary 

Hours To be arranged 

Location Various 

 
Advanced Skills Teacher- Secondary Science 
 
Children’s and Young People’s Services, School Improvement Service 
 
Advanced Skills Teacher (Social and Emotional Aspects of Learning in secondary 
schools) 
 
Required as soon as possible  
 
This is an exciting opportunity to work as an outreach AST for the Local Authority for 
one day per week.  
 
You will work alongside Local Authority Consultants to develop the Social and 
Emotional Aspects of Learning in schools,thereby supporting improvements in 
behaviour, attendance and achievement.  
 
You will also be expected to contribute to the running of the Secondary SEAL 
network group. 
 
We are seeking an excellent classroom practitioner who will support the development 
of effective teaching and learning in order to raise achievement at KS3 and KS4. 
  
As there would be significant implications for your school, should you be appointed, 
you must discuss this with your Headteacher first and secure his or her agreement. 
 
To be considered you will have:  
 
* Current AST accreditation or be prepared to gain accreditation- the offer of  
  the post will be conditional on gaining this: the appointment would be  
  confirmed once external accreditation had been gained. 
  
* A proven track record of success in developing social and emotional skills in  
  young people 
 
* An ability to promote positive classroom relationships with a wide range of  
  students 
 
* Excellent inter-personal skills 
 
* Experience of delivering effective CPD 
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* Passion for learning 
 
* The ability to coach and inspire colleagues 
 
* Vision, energy and creativity.  
 
This is an excellent opportunity for an effective practitioner to take on additional 
responsibility and move forward in his or her career.  
 
If you wish to discuss the post please contact Adrian Pymm, School Improvement 
Adviser, on 01302 737358. 
 
Further detailed information on ASTs is also available from  
 
www.teachernet.gov.uk/professionaldevelopment/ast 
 
Closing date:  Wednesday 24th February 2010   
Interview date: to be arranged with shortlisted candidates 
 
Completed application forms to be returned directly to Caroline Greening, School 
Improvement Officer, School Improvement Service, Directorate of Children & Young 
People's Services, Floor 5, Council House, College Road, Doncaster, DN1 3AD. 
 
Email: caroline.greening@doncaster.gov.uk 
 
Doncaster Council is committed to safeguarding and promoting the welfare of 
children, young people and adults and expects all staff and volunteers to share this 
commitment. This post is subject to an enhanced CRB check. 
 
Many thanks for your interest in this vacancy. 
  
 
 
Quote Ref T401 

Closing Date 24/02/2010 12:00 
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Advanced Skills Teacher 
 
Employer Doncaster Schools  

Salary Leadership Scale (depending on current salary & enhancement) 

Working Pattern , Temporary 

Hours To be arranged 

Location Various 

 
Advanced Skills Teacher- Secondary Teaching and Learning 
 
Children’s and Young People’s Services, School Improvement Service 
 
Advanced Skills Teacher for Teaching and Learning development with an initial focus 
on AfL and APP 
 
Required as soon as possible  
 
This is an exciting opportunity to work as an outreach AST for the Local Authority for 
one day per week.  
 
You will work alongside Local Authority Consultants and school staff to improve the 
standards young people reach in curriculum areas through effective day to day and 
periodic assessment. 
 
We are seeking an excellent classroom practitioner who will support the development 
of effective teaching and learning in order to raise achievement at both KS3 and KS4. 
  
As there would be significant implications for your school, should you be appointed, 
you must discuss this with your Headteacher first and secure his or her agreement. 
 
To be considered you will have:  
 
* Current AST accreditation in a curriculum area or be prepared to gain  
  accreditation- the offer of the post will be conditional on gaining this: the  
  appointment would be confirmed once external accreditation had been gained. 
  
* A proven track record of success in improving standards in your curriculum area 
 
* Excellent inter-personal skills 
 
* Experience of delivering effective CPD 
 
* Passion for learning and inspiring others to learn 
 
* The ability to coach and inspire colleagues 
 
* Vision, energy and creativity.  
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This is an excellent opportunity for an effective practitioner to take on additional 
responsibility and move forward in his or her career.  
 
If you wish to discuss the post please contact Adrian Pymm, School Improvement 
Adviser, on 01302 737358. 
 
Further detailed information on ASTs is also available from  
 
www.teachernet.gov.uk/professionaldevelopment/ast 
 
Closing date:  Wednesday 24th February 2010 
Interview date: to be arranged with shortlisted candidates 
 
Completed application forms to be returned directly to Caroline Greening, School 
Improvement Officer, School Improvement Service, Directorate of Children & Young 
People's Services, Floor 5, Council House, College Road, Doncaster, DN1 3AD. 
 
Email: caroline.greening@doncaster.gov.uk 
 
Doncaster Council is committed to safeguarding and promoting the welfare of 
children, young people and adults and expects all staff and volunteers to share this 
commitment. This post is subject to an enhanced CRB check. 
 
Many thanks for your interest in this vacancy. 
  
 
 
Quote Ref T402 

Closing Date 24/02/2010 12:00 

 
 


