
 
 

Teacher Vacancy Bulletin 
Published on Thursday 02/02/2012 

 
The range of available jobs changes weekly. For the complete list of up to date 
vacancies, and further information visit www.JobsDoncaster.co.uk 
 
An application form and further details can be obtained in person from the Job Shop, 
2 Priory Place, Doncaster (or for alternative/further ways of applying, see individual 
job adverts) 
 
Applications from all sections of the diverse community are welcomed and 
encouraged.  Information can be made available in other languages, or other formats 
such as Braille or Audio Tape, on request. Please ask a member of our staff for more 
information, or if you need any other help or advice. They can arrange to speak to 
you in your own language if you need them to. 
 
This bulletin lists current Teaching vacancies within Doncaster Schools. For 
Teaching Support and non-teaching schools vacancies please see the Council's 
external vacancy bulletin. 
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Details of these vacancies are also 
available on the internet – 
www.jobsdoncaster.co.uk 
 
Application forms for posts other than 
Headteachers are available on the 
internet at 

Applicants receiving no further 
communication within 6 weeks of the 
closing date should assume that their 
application has been unsuccessful. 
 
Owing to the high cost of postage, 
application forms received may not be 
acknowledged. 

www.jobsdoncaster.co.uk in 
Word or PDF versions. 

 
It is the Policy of the Local Authority that 
as a priority governing bodies should, 
wherever possible, consider applications 
from teachers in those schools with a 
budget difficulty. 

 
 
General Teaching Council Registration 
 
From 1 June 2001 there is a requirement for every qualified teacher to be registered 
with the General Teaching Council. Newly qualified teachers and qualified teachers 
returning to teaching following a break of at least 1 term are required to be registered 
wtihin 4 weeks of taking up a teaching post. For further details please contact the 
General Teaching Council on 0870 0010308 or http://www.gtce.org.uk  
 
 
 
 
Newly Qualified Teachers 
 
Newly qualified teachers are asked to note that at the present time it is not possible 
to undertake an induction period in a Pupil Referral Unit or a school placed in Special 
Measures by HMI (unless HMI give express approval) 

 
Page 2 

http://www.jobsdoncaster.co.uk/
http://www.jobsdoncaster.co.uk/


 
 
 Head Teachers 
 
 
No Vacancies
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 Deputy Head Teachers 
 
 
 
Deputy Headteacher 
 
 

Doncaster Schools  Employer 

Leadership scale 10-14 Salary 

Full Time, Permanent Working Pattern 

Full Time Permanent from September 2012 Hours 

Park Primary School, Monmouth Road, Doncaster, DN2 4JP Location 

 
NOR 362 
 
The governors wish to appoint an experienced, highly motivated and enthusiastic 
person to the position of Deputy Headteacher. The successful candidate will be a key 
member of the senior leadership team, working with the Headteacher to secure 
continuous improvement for the school and ensure a high quality education for all 
pupils. This is an exciting opportunity to join the team at our rapidly progressing 
school. 
 
Our new deputy will: 
• Be an exemplary and experienced classroom practitioner, with a passion for 
teaching and learning. 
• Have high expectations and the vision to enable all our children to fulfill their 
potential. 
• Have extensive experience of securing school improvement. 
• Work well as part of a team, with effective interpersonal skills. 
• Be experienced in teaching particularly KS1 and foundation stage. 
• Know how to manage challenging behaviour. 
• Have existing leadership and management experience. 
• Have the ability to lead, motivate, challenge and inspire. 
We can offer: 
• A caring, welcoming school that values everyone. 
• Enthusiastic children who enjoy learning. 
• A friendly, dedicated and supportive team of staff and governors. 
• A commitment to continued professional development. 
• An exciting opportunity for career development. 
 
Visits to the school are welcomed and encouraged by appointment with the 
Headteacher Mrs. Wendy Adamson.  
 
Please complete the application form and return it electronically to the school. 
head@park.doncaster.sch.uk 
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Closing date: 8 February 
Shortlisting: 20th February 
Interviews: 27th February 
 
 

D153 Quote Ref 

08/02/2012 12:00 Closing Date 
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Assistant Heads/Other Senior Posts 
 
 
Director of English 
 

Doncaster Schools  Employer 

MPS/UPS (TLR1a/1b £8,609/£11,620: under review in light of 
Post 16 development) 

Salary 

Full Time, Term Time Working Pattern 

Full Time Hours 

Ridgewood School, Barnsley Road, Scawsby Doncaster DN5 
7UB 

Location 

 
Required for September 2012, due to the retirement of the present post-holder, an 
appropriately experienced, enthusiastic teacher committed to bringing enhanced 
breadth of vision, creativity, energy and motivation to this subject and its delivery, 
with a particular focus on the need to embed aspiration, progress and attainment to 
full potential at all levels.  The Post 16 development (see separate advert) adds a 
new, challenging and potentially very rewarding element to the post.  
 
Ridgewood school currently has 1350 pupils 11-17, with a Post 16 expansion of 200+ 
taking this number to around 1450 by September 2012.   Examination results at KS4 
are delivered across the school via an “outstanding curriculum” which “is innovative 
and outward looking and makes an important contribution to students’ good 
achievement and personal development”.  (Ofsted) 
 
Further details can be obtained from the school website at 
www.ridgewood.doncaster.sch.uk via the Careers Opportunities link.  If you are 
interested please contact the school at the above address, by telephone or email 
appls@ridgewoodschool.co.uk 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check.   
 
Ridgewood School is committed to equal opportunities and welcomes applications 
from traditionally underrepresented groups. The school operates a no smoking 
policy.  
 
Completed applications should be returned to school by FRIDAY 3 FEBRUARY 2012 
at the latest. 
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T824 Quote Ref 

03/02/2012 12:00 Closing Date 
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Teachers 
 
 
Teacher 
 

Doncaster Schools  Employer 

MPS/UPS Salary 

Full Time, Temporary Working Pattern 

Full Time Hours 

Norton Infant School Campsall Balk Norton Doncaster DN6 9DG  Location 

 
TEACHER MPS/UPS 
FULL TIME - TEMPORARY FOUNDATION STAGE TEACHER 
To start from 16 April 2012 
 
The appointment is to cover maternity leave and will cease on the return, resignation 
or termination of the current postholder.   
 
We seek to appoint an enthusiastic and committed teacher who will be part of a very 
successful and caring school. 
 
The successful applicant will work in one of two Reception classes and become part 
of a dedicated, hardworking, and friendly team; some foundation stage experience is 
essential. 
 
Visits to the school are warmly welcomed on either Wednesday 1 February at 4pm or 
Thursday 2 February at 2.30pm or Friday 3 February at 10.30am.  Please contact the 
school office to make an appointment. 
 
Norton Infant School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment.  This post is subject to an enhanced CRB check. 
  
Application forms are available from www.jobsdoncaster.co.uk and should be 
returned directly to the school at the above address with a covering letter and may 
include a current CV.   
 
Further information about the school can be accessed through the school website at 
http://norton-inf.portal.doncaster.gov.uk 
 
Closing Date for applications: 12 noon Tuesday 21 February 2012 and candidates 
who are short listed will be notified by Friday 16 March. 
 
Interviews: Thursday 22 March 2012. 
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T823 Quote Ref 

21/02/2012 12:00 Closing Date 
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Teaching Opportunities 
 

Doncaster Schools  Employer 

MPS / UPS Salary 

Full Time, Term Time Working Pattern 

Working Full Time Hours 

Ridgewood School, Barnsley Road, Scawsby Doncaster DN5 
7UB 

Location 

 
Teaching Opportunities in the areas of 
English, Maths, Science, Business/ICT and Humanities MPS/UPS 
 
Required for September 2012 teaching staff in the above areas to enhance and 
strengthen existing departments’ 11-19 delivery in light of the completion of the Post 
16 development in academic year 2012/13.   
 
Our brand new purpose built Post 16 Centre opened in September 2011, housing 
facilities of the highest quality to enable and support teaching and learning across a 
broad range of courses.     
 
Applications are sought from established teachers who would wish to play a role in 
the development of the Post 16 here in the subject areas listed. Posts are available 
at appropriate levels of MPS/UPS with the possibility of some posts attracting an 
R&R payment or TLR for candidates offering appropriate clear experience of 
successful operation at Post 16 level.   
 
The posts are therefore as suitable for an MPS colleague seeking career 
development, as for an existing R & R/TLR holder seeking a change/development of 
focus, and we will be looking to recruit across the spectrum of experience and 
potential.  The post of Director of English (TLR 1a/1b) is also available for September 
2012 (see separate advert). 
 
Ridgewood School is a popular and successful school with Academy Status as from 
November 2011, and a current roll of 1350 in Years 7-12. Examination results at KS4 
are delivered across the school via an “outstanding curriculum” which “is innovative 
and outward looking and makes an important contribution to students’ good 
achievement and personal development”.  (Ofsted)  
 
Further details can be obtained from the school website at 
www.ridgewood.doncaster.sch.uk via the Careers Opportunities link.  If you are 
interested please contact the school at the above address, by telephone or email 
appls@ridgewoodschool.co.uk  The interview process is scheduled for the second 
half of the Spring Term. 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check.   
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Ridgewood School is committed to equal opportunities and welcomes applications 
from traditionally underrepresented groups. The school operates a no smoking 
policy.  
 
Completed applications should be returned to school as soon as possible and no 
later than midday on the closing date of Friday 3 February 2012. 
 

T826 Quote Ref 

03/02/2012 12:00 Closing Date 
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Foundation 2 Class Teacher  
 

Doncaster Schools  Employer 

MPS/UPS Salary 

Full Time, Temporary Working Pattern 

Full time from Monday 16th April 2012.  This is a temporary 
vacancy to cover maternity leave. 

Hours 

Travis St Lawrence CE Primary School Cuckoo Lane Hatfiels 
Doncaster DN7 6QE 

Location 

 
TEMPORARY FOUNDATION 2 TEACHER REQUIRED TO COVER MATERNITY 
LEAVE 
MPS/UPS 
 
Required from 16th April 2012 
 
A temporary full time Foundation 2 Teacher is required from Monday 16th April 2012.  
This is a temporary vacancy to cover maternity leave. 
 
The Governors of this forward thinking, well regarded Church of England Primary 
School are seeking to appoint an enthusiastic highly motivated candidate to this 
friendly, supportive hardworking team.   
 
• Travis St Lawrence School delivers a skills based curriculum with the child at 
the heart of all its provision.   
 
• Travis St Lawrence School is actively involved in action research and has 
strong links with the Jenny Moseley Consultancy. 
 
• Traditionally the school places a strong emphasis on CPD for staff at all levels. 
 
• Actively supports the Christian ethos. 
 
The post would suit an existing practitioner or NQT. Please state curriculum/skills, 
strengths and interests on application. We would welcome applications from 
candidates with an interest or specialism in music.    
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Applications MUST be made on the National Society Application Forms which are 
available from the school office or downloaded from the National Society website. 
Candidates are welcome to visit the school by appointment prior to application. 
 
Closing date: Application forms to be returned to the school by Monday 6th February 
2012 before 12 noon. 
 
Short listing: Wednesday 8th February 2012. 
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Interviews:  Wednesday 22nd February 2012. 
 
 

T830 Quote Ref 

06/02/2012 12:00 Closing Date 
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Key Stage 2 Class Teacher 
 

Doncaster Schools  Employer 

MPS/UPS Salary 

Part Time, Permanent Working Pattern 

Two Days (Monday & Tuesday) Hours 

Norton Junior School Campsall Balk, Norton, Doncaster, DN6 
9DG 

Location 

 
JOB SHARE  
 
KS2 Class Teacher – Two Days (Monday & Tuesday) 
(From April 2012) 
 
Norton Junior School is a successful and popular school where we encourage a 
creative, innovative approach to providing exciting and engaging learning 
experiences for our children.  Our most recent OFSTED (January 2008) judged the 
school as “Good with some outstanding features”.  
 
We are seeking to appoint an energetic, committed and highly motivated teacher to 
job share on a permanent basis, initially in Year 5.  The post will suit an experienced 
or recently qualified teacher.  We are not seeking any specific subject strength, but 
would expect a sound understanding of the principles and practices involved in job-
sharing.  
 
NJS offers a calm, positive learning environment with well behaved, sociable pupils 
who are eager to learn.  Our staff are hardworking and mutually supportive with high 
morale and a strong team spirit.  We always look to develop all our staff and would 
encourage the successful candidate to make full use of any areas of expertise or 
interests they may have.   
 
We are looking for someone who will demonstrate excellent classroom practice, a 
real love of children and a commitment to their achieving the highest possible 
standards. 
 
Application forms, Job Description and Person Specification can be downloaded from 
the DMBC website at www.jobsdoncaster.co.uk.  Please telephone 01302 700303 or 
email admin@norton-jun.doncaster.sch.uk for further enquiries.   
 
Norton Junior School is committed to safeguarding and promoting the welfare of 
children.  The successful applicant will be required to undertake an enhanced CRB 
check and follow school Child Protection Policies and Practices.  
 
Applications should be returned to school by 12.00 noon on Thursday, 9 February 
2012 
 
Shortlisting:   Monday, 20.2.12 
Interviews:     Monday 27.2.12  
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T832 Quote Ref 

09/02/2012 12:00 Closing Date 
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Teacher 
 

Doncaster Schools  Employer 

MPS/UPS Salary 

Full Time, Permanent Working Pattern 

Working Full Time Hours 

Bentley High Street Primary School ARC Location 

 
Bentley High Street Primary School 
ARC – (Additional Resource Centre ) for Inclusion 
 
Teacher MPS/UPS 
 
Required for Easter 2012 or before if possible. 
 
Full time permanent contract 
 
An exciting opportunity has arisen to join a team of hard working and highly 
motivated staff as we embark on a new challenge in our excellent school which was 
graded outstanding by ofsted in March 2010. 
We are looking to recruit support a teacher to join our team who: 
 
• Has excellent classroom skills and high expectations of pupil achievement and  
  behaviour 
• Energy, enthusiasm and a sense of humour 
• A good understanding of the curriculum and the flexibility to work across  
  different key stages 
 
We can offer 
 
• Friendly and supportive staff, governors and parents 
• Highly motivated pupils 
• High levels of training and professional development 
• Opportunities for career development within the school 
 
The successful candidate will be expected to teach in different key stages, 
sometimes in small groups and sometimes as part of a team.  
 
A high level of flexibility is required for this role. They may be the requirement to 
teach in different schools. 
 
Bentley High Street Primary School is committed to safeguarding and promoting the 
welfare of children and the successful applicant  will be required to undertake an 
enhanced criminal record bureau check.  
 
Applications from all candidates who fulfil the essential criteria will be welcomed. 
Because of the current job re-structure around the Local Authority review of 
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Behaviour Support, all candidates who apply from the Cusworth Centre and the 
Nexus Centre will be prioritised for an interview. 
 
Visits to school are encouraged and warmly welcomed. Please contact the school to 
make an appointment. 01302 874536 
 
Application forms are available from www.jobsdoncaster.co.uk and should be 
returned to Mrs Sue Pell, Bentley High Street Primary School. 
 
Closing date for applications is 2nd February  2012 
 
Shortlisting will take place on the 3rd February  2012 
 
Interviews will be held during the fortnight beginning 6th February 2012 
 
 

T838 Quote Ref 

02/02/2012 12:00 Closing Date 
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Teacher 
 

Doncaster Schools  Employer 

MPS / UPS Salary 

Full Time, Permanent Working Pattern 

Working Full Time Hours 

Branton St Wilfrid's CoE Primary School, Valley Drive, Branton, 
Doncaster, DN3 3NB 

Location 

 
Required for September 2012 
 
The governors of Branton St Wilfrid’s CE Primary School are seeking to appoint an 
enthusiastic, highly motivated, energetic, professional teacher to join a successful, 
dedicated and happy team and you must be committed to the values and ethos of 
our Church School. 
 
Applications are welcomed from both experienced and newly qualified teachers.  
 
Branton St Wilfrid’s is committed to safeguarding and promoting the welfare of 
children and young people and expects all its staff and volunteers to share this 
commitment. This post is subject to an enhanced CRB check. 
 
Applications should be made on The National Society Application Form which is 
available from the school. 
 
You are most welcome to visit the school by appointment. Please contact the school 
on 01302 537344. 
 
Applications should be returned directly to the school. 
 
Interviews for this post will take place on Tuesday 6th March 2012. If you have not 
heard from us by this date, please assume you have not been short-listed for 
interview for the post. 
 
Many thanks for your interest in this vacancy. 
 

T839 Quote Ref 

20/02/2012 12:00 Closing Date 
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Teacher 
 

Doncaster Schools  Employer 

MPS/UPS plus TLR2a Salary 

Full Time, Permanent Working Pattern 

Permanent Full Time Hours 

St Mary's Catholic Primary school, Bungalow Road, Edlington, 
Doncaster, DN12 1DL 

Location 

 
Required from April 2012 
 
Year 4/5 Class Teacher MPS /UPS + TLR 2a as our Continuous Improvement 
Leader. 
 
Following the promotion of a highly valued member of staff the Governors of St 
Mary’s Catholic Primary School would like to appoint a Year 4/5 Teacher with a TLR 
2a as our Continuous Improvement Leader starting in April 2012. 
 
We are a very warm and caring school community where the children are our top 
priority. Our children and staff are hardworking and enjoy being in school.  
 
We are looking for someone who; 
• is a Catholic or has an empathy with the Catholic ethos of the school. 
• values all aspects of educating children. 
• is an excellent classroom practitioner. 
• is enthusiastic, driven and works well in a team. 
• has some experience in data analysis, tracking and RaiseOnline. 
• has experience of different methods of assessment and their implementation / 
impact. 
• as part of the Senior Leadership Team will lead by example and contribute to 
new initiatives and development plans. 
• will help to drive the improvement of outcomes for all of our children. 
• will subject lead Maths across the school. 
 
Visits to the school are warmly encouraged so please contact the school office to 
arrange a suitable time for you to meet with our Headteacher Mr D Thorpe.  
 
Our school is committed to safeguarding and promoting the welfare of children. The 
appointment will be subject to a CRB check and references will be taken up before 
the time of interview. 
 
Please use the Catholic Education Service application form to apply for this post 
which is available from the CES website at www.cesew.org.uk 
 
Closing Date for applications: Tuesday 7th February 2012 at midday. 
 
Interview Date:  Thursday 23rd February 2012 
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T840 Quote Ref 

07/02/2012 12:00 Closing Date 
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Head of Department: Mathemetics 
 

Doncaster Schools  Employer 

MPS / UPS + TLR 1b - (£11,916) Salary 

Full Time, Permanent Working Pattern 

Working Full Time Hours 

The Armthorpe School, Mere Lane, Armthorpe, Doncaster, DN3 
2DA 

Location 

 
Required for Easter or September 2012, an outstanding teacher and highly effective 
leader of Mathematics with the necessary vision, ambition and skills to raise 
attainment and standards by transforming teaching and learning.  
 
The successful candidate will have a proven track record of developing the potential 
of others in order to secure the best possible outcomes for students. 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. This 
post is subject to an enhanced CRB check. 
 
For further details and an application pack, please contact the school on:(01302) 
831582 or visit the school website: www.armthorpeschool.org.uk  
 
Applications should be returned directly to the school. 
 
Interviews for this post will take place on Friday 24th February 2012. If you have not 
heard from us by this date, please assume you have not been short-listed for 
interview for this post. 
 
Many thanks for your interest in this vacancy. 
 

T841 Quote Ref 

20/02/2012 12:00 Closing Date 
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Class Teacher 
 
Employer Doncaster Schools  

Salary MPS/UPS  

Working Pattern Full Time, Temporary 

Hours Full time (Temp to cover maternity leave to commence on 1 
September 2012) 

Location Tickhill St Mary's CE Primary & Nursery School, St Mary's Road, 
Tickhill, Doncaster, DN11 9LZ 

 
The Governors wish to appoint an enthusiastic, motivated, hard working teacher to 
join our caring and happy church school.  The appointment is to cover maternity 
leave and will cease on the return or resignation of the current post-holder.  The post 
is likely to be in Yr 3 or 4. 
 
Interested candidates are encouraged to visit the school and should contact the 
School Secretary on 01302 742569. 
 
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  This 
post is subject to an enhanced CRB check. 
 
Application packs and further information are available from the school and 
application forms can be downloaded from the website www.jobsdoncaster.co.uk. 
 
Completed applications should be returned directly to the school. 
 
The closing date for applications is 9.00am Monday 20th February 2012. 
 
Interviews will take place on Wednesday 14th March 2012. 
 
 
 
 
Quote Ref T843 

Closing Date 20/02/2012 12:00 

 
 
 


