Mechanical
Surveyor
The Role
We are appointing a Mechanical Surveyor to join our corporate property service.
You will join a busy and friendly team of four, reporting to the Premises Manager. You will be primarily
responsible for ensuring the Council’s mechanical inspections, testing, servicing, maintenance and remedial
works are delivered on time and to the required standard. You will also ensure that these works conform to the
relevant guidance, standards and legislation, providing advice to colleagues across the Council as required.
The Premises team sits within the wider Corporate Property service, responsible for Estates Management, Facilities
Management, Premises (building repairs and improvements), Garages, Regeneration Projects and Business Centres.
Our expanding portfolio comprises the Council offices, car parks, leisure facilities, other operation buildings,
light industrial estates, neighbourhood shopping parades, the Weltech Business Centre, town centre
commercial units, residential units, land and various other assets throughout the borough.
This role would be ideally suited to someone with strong practical experience in a similar role, or an ambitious
and knowledgeable individual working at a more junior level, looking to take the next step in their career.

About you
The successful candidate will:
•

Be educated to BTEC level with significant experience in successfully managing mechanical and
electrical planned and responsive works.

•

Have proven experience of instructing and effectively managing multiple contractors.

•

Have demonstrable experience of quality assuring mechanical works

•

Have working knowledge of relevant legislation, regulations and guidance including L8, CDM, DDA,
COSHH and Building Regulations.

•

Work competently with colleagues and professionals, instructing other teams and external
professionals as required.

•

Act as a point of contact for the team for internal and external customers.

•

Be driven and ambitious, having the ability to work under pressure and use their own initiative.

•

Be able to communicate and build relationships effectively with internal and external stakeholders.

•

Have a proven track record of implementing new processes to achieve improved efficiency and/or
improvements in safety culture.

•

Hold a full valid UK driving licence.

•

Hold a relevant professional qualification (not essential).

The Council – Working better, together
Welwyn Hatfield offers the best of both town and country: beautiful, green open spaces and vibrant town
centres, only 20-25 minutes from central London.
Highly accessible by road and rail, the borough continues to offer good employment opportunities with many
people commuting into Welwyn Hatfield for work.
We’re officially one of the country’s most vibrant economic areas, ranking highly for dynamism, opportunity
and prosperity.
We directly employ over 500 staff across key services, all committed to improving the quality of life for
local people.

The Portfolio
The council owns and manages a diverse range of property, providing a key income stream to support our
services and wider corporate objectives, including sustainable business growth.
The commercial and community portfolio is in great demand, with units rarely becoming available. The
council is currently investing in expanding its portfolio to support the delivery of its strategic objectives.
The portfolio includes:
•

Two light industrial estates, 36 units totalling over 17k square feet.

•

Nine local neighbourhood shopping centres, with nearly 100 individual units and residential above.

•

Commercial and residential properties within town centre locations, including over 20 retail units, and
residential blocks.

•

A business centre providing serviced business units, virtual offices and meeting room hire, aimed at
encouraging economic growth.

•

Sports clubs / Leisure centres.

•

Community centres.

The operational portfolio includes:
•

Council offices.

•

Garage blocks throughout the borough.

•

Leisure facilities.

•

Car parks.

The Package
Salary
£33,260 to £36,076 per annum, inclusive of London weighting allowance.
The salary is uplifted each year in line with nationally agreed inflationary
increases.

Leave Entitlement
27 days annual leave, rising to 32 days after 5 years continuous service within local government.
Bank holidays.
Additional privilege day around Christmas.

Benefits
•

Generous career average earnings pension scheme.

•

Free car parking.

•

Options for flexible working arrangements, including flexi-time scheme and remote working.

•

Buy or sell up to five days annual leave per year.

•

Access to car loans directly from the council at preferential rates.

•

Access to speak to a qualified Nurse out of hours through Firstcare (the council’s sickness
management provider).

•

Employee Assistance Programme and Occupational Heath.

•

Salary sacrifice schemes, including childcare vouchers and cycle scheme.

•

Eye care (eye test and contribution towards glasses).

•

Discounts at local leisure facilities, including local leisure centres and activities at Campus West
(cinema, Roller City, soft play, food and drink).

•

Training and development opportunities, including qualification sponsorship and actively supporting
continual professional development.

•

Long service awards.

•

Discounts on retail, leisure and travel, through CSSC (www.cssc.co.uk).

•

Access to on-site alternative therapies such as reflexology and massage therapy.

•

Free use of electronic pool cars for business journeys, located at the
council’s offices.

