Job Description: Early Years Practitioner
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Job Title: 

Early Years Practitioner
Scale Point: 
MPS/UPS 

Hours/week:

32.5 hours per week 

Responsible to:
Head of Early Years/Head teacher 
Responsible for:

· The education and welfare of a designated class/group of children within the Early Years Foundation Stage

· Contributing to the development of a caring school and community in which there is equality of Opportunity

· Developing and implementing lessons and work schemes, using Early Years Foundation Stage as a Framework.
Dimensions:

Budget: None

Principal Accountabilities:

· Support the vision, ethos and policies of the school and promote high levels of achievement in the Early Years Foundation Stage

· Support the creation and implementation of the school improvement plan, especially as it relates to the Early Years Foundation Stage

· Be responsible for the pastoral care of children, promoting independence and good behaviour, in accordance with school policies

· Liaising with parents, carers and professional such as speech therapists and health visitors
· Providing a safe and stimulating environment that facilitates learning

· Embrace the use of new and emerging technologies

· Maintaining records

· Monitoring and recording progress.

· Be an enthusiastic, imaginative and energetic individual capable of gaining the full potential from each child.

Teaching and Learning – to:

· Work with other staff to plan and provide for a creative, stimulating and quality curriculum for all children in the FS which supports a range of learning styles and helps to develop children’s independence

· Ensure that all children in the Foundation Stage are able to learn to the best of their ability

Professional development;

· Ensure own continuing professional development by keeping up to date with current thinking and developments in FS practice through training and development opportunities and professional reading.

· Be a role model for staff, trainees and volunteers and where appropriate, mentor trainees.  

Organisation

· The post holder will be in regular contact with teaching staff, non-teaching staff and governors.     

(Principal Accountabilities to be revised annually as part of the appraisal process)
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