 (
Person Specification
)		
			


Job Title:	Programme Manager, Intensive Supervision and Surveillance, Youth 	Offending Service

Grade:	GR4

Reporting to:			Deputy Team Manager/Team Manager

Method of Assessment (M.O.A.)  A.F. = Application Form; I = Interview; T. - Test or Exercise; C. – Certificate; P. – Presentation.

	CRITERIA
	ESSENTIAL
	M.O.A.

	Education/Qualifications


	Educated to graduate degree level in relevant qualification, or equivalent relevant experience
	AF

	Experience
(Relevant work and other
experience)

	1. Direct work with young offenders in a Youth Justice setting, Social Services, Probation, Health, Youth Service, Education setting.
2. Experience of implementing effective group work programmes with young people and their families.
3. Experience of partnership work with other organisations and communities.
4. Experience of writing high quality court ordered reports.
5. Experience of case management and case recording within a criminal justice setting.
6.    Experience of implementing National         Standards.
	AF & I


AF & I


AF & I

AF & I

AF & I

AF & I

	Skills & Ability
e.g. written communication skills, dealing with the public etc.

	1. Can demonstrate clear understanding of the principles of risk assessment and identifying problems and/or needs relevant to reducing a young person’s offending behaviour.
2. Can demonstrate the ability to work as a member of a multi-disciplinary team.
3. Able to understand the victim perspective and apply this in direct work to reduce offending.
4. Can demonstrate the ability to work in partnership with local communities, carers and other agencies.
5. Can demonstrate knowledge of the key legislation and guidance relevant to work with young offenders and their families.
6.    Can demonstrate efficient and effective
              written communication,
7. Can demonstrate a high level of organisational skills and time management.
8. Can prepare high quality report writing skills.
9. Ability to facilitate group work activities.
10.   Ability to assess risk.
	AF & I


I


I

AF & I


I

I

I

I

I

I


I

I

	Training

	Willing to undertake appropriate training
	AF & I

	Other

	1. Commitment to anti-discriminatory practice.
2. Can demonstrate the ability to use initiative and work under pressure, seeking advice as appropriate.
3. Understanding of the values and principles underpinning work of the Youth Offending Service.
4. Can work flexibly.
5. Can work as part of a team and be open to new ideas and methods.
6. Ability to drive as transportation of young people with be required.
	




Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

All staff are expected to understand and be committed to Equal Opportunities in employment and service delivery.
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