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MEDWAY COUNCIL - JOB PROFILE


	JOB TITLE
	Experienced Social Worker - Assessment

	DIRECTORATE
	Children and Adult

	SERVICE AREA
	Assessment Team (Children’s Services)

	RESPONSIBLE TO
	Team Manager 

	GRADE
	SWCS2A

	JOB FAMILY/LEVEL
	PSW0254




	JOB OVERVIEW



You will be working proactively with children and families. Using the Signs of Safety practice model is vital in order to effectively understand and assess needs and risks, as well as providing a clear plan in response. Your work may transfer to a social work team for a statutory intervention, facilitate access to early help, or signpost to other community based services. 

The role encompasses all areas of the PCF at Social Worker level and The Knowledge and Skills Statement (KSS) for approved child and family practitioners.

 ROLE ACCOUNTABILITIES

· Manage a caseload within a framework of appropriate reflective supervision, undertaking focused, analytical assessments, SMART plans and reviews that have clear objectives and outcome measures
· Demonstrate and model good practice that reflects a commitment to relationship- and strengths-based practice
· Work directly with children and young people to establish their lived experiences, wishes and feelings
· Consistently use the Signs of Safety practice model in assessments and interventions with children and their families
· Maintain accurate and up to date records in line with Data Protection legislation (GDPR) and Medway Council’s specific recording systems
· Prepare clear, structured and concise reports for meetings and court proceedings as necessary
· Keep up to date with government guidance and research findings to maintain the highest professional standards.
· Participate in regular reflective supervision with your manager to review casework and critically reflect on and identify any areas of learning.
· Maintain a record of continuous professional development in accordance with Social Work England’s guidance.


· You will work independently within clear guidelines and regularly use initiative to make decisions, referring to more senior officers for advice on policy/resource issues.  
· Although you will have no direct line management responsibility, you will be expected to assist and provide support to less experienced staff.


 TEAM ACCOUNTABILITIES
· Work with colleagues to achieve service plan objectives/targets
· Participate in one-to-one Performance Development Reviews and contribute to the identification of own and team development needs
· Actively promote the Council's Fair Access, Diversity and Inclusion Policy and observe the standard of conduct to prevent discrimination 
· Fully comply with the Health and Safety at Work Act 1974, the Council's Health and Safety Policy and all locally agreed safe methods of work
· Understand and commit to the duty under Section 17 of the Crime and Disorder Act 1998 to prevent crime and disorder
· At the discretion of the Head of Service, such other activities as may from time to time be agreed consistent with the nature of the job described above

[bookmark: _Hlk77065200] RESPONSIBILITIES TO CHILDREN AND YOUNG PEOPLE

The children and young people of Medway have said the following qualities are really important to them:

· Be a good listener
· Be non-judgemental
· Be consistent and Stable
· Be contactable
· Understand me
· Be honest
· Be Focused
· Be realistic
· Be a good timekeeper
· Be resourceful in your approach
· ‘Do what you say and say what you do’.




PERSON SPECIFICATION

The below person specification details the required experience and qualifications required for the role. Where demonstration at application is indicated, please illustrate your experience as part of your submission.

	QUALIFICATIONS
	Assessment Method

	Degree in Social Work
	Application

	Registered with Social Work England. Full understanding of Social Work England’s standards as part of your SWE qualification
	Application

	EXPERIENCE
	

	2+ years experience as a social worker
	Application

	Proven experience of systemic practice (Signs of Safety) - DESIRABLE
	Application

	Working collaboratively with children, young people and their families using relationship and strengths-based practice.
	Application / Interview

	Demonstrable experience of undertaking direct work with children and young people, including work in child protection and court work
	Application / Interview

	KNOWLEDGE
	

	Advanced knowledge of organisational and procedural policy
	Application

	Working with vulnerable children in a statutory setting.
	Application / Interview

	Application of relevant legislation (including GDPR and Freedom of Information), statutory guidance, and procedures.
	Application / Interview

	SKILLS
	

	Strong assessment skills and analysis of relevant information to improve outcomes for children.
	Interview

	Effective engagement using different tools of communication (including discussion of complex/sensitive information)
	Interview

	
	Assessment Method

	Maintain accurate and up to date case records in a timely manner.
	Interview

	Interpreting varied and complex information to develop medium and long-term solutions 
	Interview

	Literacy across Microsoft Office packages and electronic integrated children’s systems (eg: MOSAIC or similar) 
	Application

	Good judgement and reasoning in situations of increasing complexity, risk, uncertainty and challenge.
	Interview

	OTHER REQUIREMENTS
	

	Full UK Driving Licence
	Application

	Enhanced DBS check
	Application
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