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Job Title:	Principal Officer, Child Protection

Grade:	GR6


Reporting to:			Head of Service or Assistant Head of Service


Method of Assessment (M.O.A.)  A.F. = Application Form; I = Interview; T. - Test or Exercise; C. – Certificate; P. – Presentation.

	CRITERIA
	ESSENTIAL
	M.O.A.

	Education/Qualifications


	1. Recognised Social Work qualification
2. Registration with the Health Care Profession Council (HCPC)
	AF & C
AF & C

	Experience
(Relevant work and other
experience)

	1. Substantial post qualifying experience.
2. A clear and up to date understanding of social work issues and research.
3. A thorough understanding of and ability to effectively apply the law and Working Together guidance.
4. Knowledge and understanding of the principles of the Strengths Based approach to conferencing. (Strengthening Families Framework).
5. A minimum of 2 years working directly with children and families in a safeguarding setting.
6. An understanding of systemic practice and how that can be applied within child protection and conference settings.
	AF
AF/ I/P

AF/I

AF/I


AF

AF & I

	Skills & Ability
e.g. written communication skills, dealing with the public etc.

	1. Ability to understand, analyse and present a child’s situation and lived experience within the conference setting.
2. A proven ability to communicate with children and young people.
3. Ability to work collaboratively with parents and children.
4. Ability to work collaboratively with a wide range of professionals.
5. Ability to clearly and effectively challenge other professionals as well as family members while demonstrating respect.
6. Ability to use systemic practice within a conference setting, ensuring meetings are managed effectively and everyone has a chance to express their views and ask questions.
7. Ability to offer advice and consultation regarding all aspects of child protection, including thresholds for child protection planning.
8. Ability and willingness to work as part of a team offering support to colleagues and receiving support from them.
9. An ability to fulfil all spoken aspects of the role with confidence using the English Language  as required by Part 7 of the Immigration Act 2016
	AF/I


AF/I

AF/I/P

AF/I/P

AF/I


AF/I 



I


I


AF/I


	Other
	Demonstrable commitment to training and Professional development.
	AF 

	Competencies
(Behaviours)

	Definition for this role
	

	Leadership & Management
	1. Effectively prioritises and manages their own work, sets clear objectives; accepts responsibility and is accountable.
2. Inspires others by acting with integrity and role modelling.
3. Contributes to creating a positive team working environment, which encourages open discussion, innovation and supports performance; builds capacity and empowers staff.
4. Demonstrates a sound understanding of quality assurance.  Ensures compliance with procedures.
	AF/I


I

I



I


	Relationship Building
	1. Successfully builds and maintains an effective relationship with colleagues, external agencies, children and their families.
2. Demonstrates effective interpersonal skills in dealing with people at all levels and from a diverse range of backgrounds.
	AF/I


I/P

	Influencing & Persuasion
	1. Successfully and sensitively persuades and influences others.
2. Uses a range of techniques to achieve solutions.
3. Actively listens to others, taking time to reflect before responding.
	I, T & P

I, T & P
I, T & P


	High Level Written & Communication Skills
	1. Communicates effectively across a range of contexts including the ability to create and deliver concise and accurate information to a range of audiences, adapting style and content to needs of the audience.
2. Ability to understand and interpret complex written reports and policy documents, including the ability to evaluate the arguments.
	[bookmark: _GoBack]AF/I



AF/ I/ P

	Organisation & Planning
	1. Effectively plans their own work to ensure departmental priorities and statutory and procedural deadlines area achieved so children’s safety needs are promptly met.
2. Has the ability to quality assure own and others’ practice.
3. Had a demonstrable commitment to maintaining accurate records for children.
	AF/I



I

I

	Valuing Diversity
	1. Shows respect and understanding of diversity and values individual difference.  Treats all people fairly and appropriately respecting issues of race, religious, belief, gender, age, disability, sexual orientation, appearance or position.
	AF & I




Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

All staff are expected to understand and be committed to Equal Opportunities in employment and service delivery.
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